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CENTRAL WASHINGTON UNIVERSITY

Public Employee’s Retirement System (PERS)
Waiver of Eligibility

Student’s Name:

Social Security #:

Students enrolled at CWU at least half-time are eligible to work on-campus for up to 15 hours per week.
Students enrolled at CWU full-time may be able to work additional hours if they complete this form, and
return it to the Office of Human Resources (Bouillon, 140). Refer to the Student Employment Office
web site (cwu.edu/~seo) for specific information on how many hours you may work.

Half-time means 6 credits (5 credits if in a Master’s program).
Full-time means 12 credits (10 credits if in a Master’s program).

| hereby certify that | am a full-time student at Central Washington University, and that my employment is
primarily in furtherance of my education or training. | have read the reverse side of this form, and
understand my rights and obligations as stated.

I wish to be classified personally ineligible for membership in the Public Employees Retirement System, and
waive any claim to pension, annuity or disability benefits which might accrue to me as a result of
participation in PERS. | understand this waiver will be in effect while | am enrolled full-time at CWU.

I understand that if my student status changes, or | become a career employee, | may later become a
member of PERS by notifying the CWU Human Resource Office in writing of the change in my status;
however, such membership shall be based only on service rendered subsequent to the change in my status
and my written notification to Human Resources.

I understand that by signing this waiver, | may work on the CWU campus for more than 69 hours per month,

while I am in full-time student status. | agree to notify my CWU employers if | drop below full-time student
status, and will not work more than 69 hours per month (15 hours per week) while not enrolled full-time.

Student’s Signature: Date:




WAC 415-108-520 MEMBERSHIP EXCEPTIONS - STUDENT & SPOUSE OF STUDENT

1. A person employed by a Washington state institution of higher education or community college (employer), who is
employed at such institution or college primarily for the purpose of furthering her/his education or the education of
the person's spouse, is excepted from membership in PERS when:

a)
b)

c)

The person is a full-time student OR the spouse of a full-time student; AND

The person is employed at the same institution where she/he is a full-time student, OR where the person's
spouse is a full-time student; AND

The person determines her/his employment is primarily an incident to and in furtherance of her/his education
or training, OR the education or training of the person's spouse.

2. For purposes of this section, RCW 41.40.120(7) shall be administered as follows:

a)

b)

d)

3.
a)
b)
c)
4.

When a person begins employment in a PERS eligible position, a determination shall be made by the person
as to whether the provisions of this section apply. If this section applies to the person, she/he shall determine
her/his membership status as either being excepted from membership in PERS, or being a member of PERS,
based upon whether employment at the institution of higher education or community college is primarily as a
incident to and in furtherance of her/his education or training, or the education or training of the person's
spouse. The person shall notify the employer in writing of her/his determination of membership status no later
than two months after commencing employment in a PERS eligible position. Based upon the provisions
herein and the written notification of status, the person shall either be excepted from membership in PERS or
become a member of PERS. In the event that no written notification of status is provided to the employer,
based upon the provisions of this section, the employer shall make the presumption:
i) that the person shall remain a member or PERS where the person is employed in a PERS eligible position
& is a member of PERS at the time the person, OR his/her spouse, becomes a full-time student.
i) that the person shall be excepted from PERS membership where the person or person's spouse is a full-
time student at the time of becoming employed in a PERS eligible position.

A person employed in a PERS eligible position at the time of becoming a full-time student OR becoming the
spouse of a full-time student, shall remain a member of PERS; except at the time of becoming a full-time
student OR becoming the spouse of a full-time student, the person may elect to waive her/his membership in
PERS based upon the provisions of this section excepting membership. The person must provide written
notification of the waiver to the employer. If the person elects to waive membership in PERS, she/he cannot
later elect membership in PERS unless there is a change of status of the person or the person's spouse, as
set forth below, and the employer has received written notification from the person of the change of status.

A person who is a full-time student or who is the spouse of a full-time student at the time of becoming
employed in a PERS eligible position, shall not be eligible for membership in PERS; except, at the time of
becoming employed in a PERS eligible position, the person may elect to become a member of PERS, based
upon the person's determination that the provisions of this section excepting membership do not apply. The
person must provide written notification of the election to be a member of PERS to the employer. If the person
elects to become a member of PERS, she/he cannot later waive PERS membership unless there is a change
of status of the person or of the person's spouse, as set forth below, and the employer has received written
notification from the person of the change of status.

For purposes of this section, status is define as:

[) Student status - is full-time, part-time, or non-student. Part-time & non-student status NOT meet the
threshold for exception from PERS: ONLY FULL-TIME student status meets the threshold;

i) Employment status - is employment in a PERS eligible position, employment in a PERS ineligible
position, or unemployment. Unemployment refers to termination of employment from a Washington State
institution of higher education or community college employer;

lii) Marital status - is single, married, widowed or divorced.

The department shall rely upon the institutions of higher education and community college employers to:

Notify each person, at the time of hire, of the provisions of this section;

Request all written notifications from persons electing membership or waiving membership under this section;
Retain & make available to the department upon request, all written notifications electing membership or
waiving membership on a sixty-four year record retention schedule.

It is recommended, but not required, that no less than annually employers provide notice that employees are

required to notify the employer of any change in status as set forth in this section.

(Statutory Authority: RCW 41-50.050. 91-21-083, 415-108-520, filed 10/18/91, effective 12/31/91.



