Authorization For Background Inquiry

When considering individuals for University employment, conviction and criminal history records are reviewed as they relate
to the content and nature of the work, and the safety of University staff, students, the public, and University property.

Washington State Law (RCW 43.43.830-840) requires a background investigation be conducted on all prospective employees
who will OR MAY have unsupervised access to persons under 16 years of age, developmentally disabled, or vulnerable adults
(60 years or older and unable to care for themself) during the course of her/his employment. This investigation includes
information regarding the prospective employee's record of convictions for offenses against person, adjudication’s of child
abuse in a civil action, the issuance of a protection order, and disciplinary board final decisions.

Information obtained from this inquiry will not necessarily disqualify you for employment, but will be considered in
determining your character, suitability, and competence to perform in the position applied for, and may result in a denial of
employment. You may be employed on a conditional basis pending completion of the background investigation.

Instructions

Student: Complete all sections below and on the reverse side of this form, and give the form to your employer.
Employer: Refer to the Student employment web site for processing instructions (cwu.edu/~seo/bkgrdintrol.html)

Complete the following
(print clearly, using ink)

Name: SS#:
Last First MI

Maiden or other
names previously used: Date of Birth: / /

Position Applied For:

Dept.: / Supervisor’s Name:
Mail Stop Code (print)




CONVICTION/CRIMINAL INFORMATION INQUIRY

Complete all sections & sign below

CRIMES AGAINST PERSONS

Have you ever been convicted of any of the crimes listed below? O YES d NO

If yes, check all that apply (except those which were expunged).

a Arson O Extortion O Prostitution

O Assault, Custodial O Forgery O Robbery (1st/2nd Degree)

O Assault, Simple O Incest O Rape (1st/2nd/3rd Degree)

QO Assault (1st/2nd/3rd Degree) Q Indecent Liberties QO Rape of a Child (1st/2nd/3rd
O Burglary (Ist Degree) O Kidnapping (1st/2nd Degree) Degree)

O Child Abandonment O Malicious Harassment Q Selling/Distributing Erotic
O Child Abuse or Neglect O Manslaughter Materials to a Minor

O Child Buying or Selling O Murder, Aggravated O Sexual Exploitation of Minors
O Child Molestation O Murder (1st/2nd Degree) O Theft (1st/2nd/3rd Degree)
O Communication with a Minor O Patronizing a Juvenile Prostitute U Unlawful Imprisonment

O Criminal Mistreatment (1st/2ndDegree) O Promoting Pornography Q Vehicular Homicide

O Custodial Interference (1st/2nd Degree) O Promoting Prostitution (1st Degree) O Violation of Child Abuse

Restraining Order

For all items checked above, use a separate sheet of paper to specify the conviction date(s), sentence(s) imposed,
prison release date(s), and current standing - e.g. parole, probation, work release.

OTHER ACTIONS, PROCEEDINGS & HEARINGS

Have you ever been found in any dependency action, domestic relations proceeding, disciplinary board hearing or
protection proceeding to have sexually abused, physically or sexually assaulted, exploited, or financially exploited
any minor, developmentally disabled person or vulnerable adult?

QO YES dNO

If yes, use a separate sheet of paper to describe, and provide date(s) of the finding(s) and penalty(ies) imposed:

If you answered yes to any of the above, and the record was outside the state of Washington, indicate the state(s).

SIGNATURE

Under penalty of Perjury | certify that the above information is true and accurate to the best of my knowledge. | authorize
Central Washington University to conduct a background inquiry of convictions and pending criminal charges on me. |
understand that misrepresentation or deliberate omissions may be cause for denial of employment in this position or
immediate dismissal if employed.

Signature of applicant Date
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